Modern Slavery Act Transparency Statement

Hitachi Automotive Systems Europe GmbH and
Hitachi Automotive Systems UK Ltd.
Modern Slavery Act 2015 Statement for year ending 31st March 2020
Hitachi Automotive Europe recognises the importance of identifying and preventing modern slavery and
its causes in our business and supply chain This statement, our fifth made pursuant to Section 54(1) of the
Modern Slavery Act 2015, sets out the steps we have taken to prevent modern slavery and human
trafficking in our business and supply chain in the year ending 31 March 2020, as well as our plans for the
current year It covers both Hitachi Automotive Systems Europe GmbH ("(HIAMS) EU") and Hitachi
Automotive Systems UK Ltd ("(HIAMS) EU-UK").
Our Business
(HIAMS) EU and (HIAMS) EU-UK are both part of the Hitachi Group (HIAMS) EU is headquartered in
Schwaig, Germany and is a subsidiary of Hitachi Automotive Systems, Ltd., Japan (HIAMS)-UK is based in
Bolton, UK and is owned by (HIAMS) EU (75%) and Hitachi Europe Limited ("HEU") (25%). Both businesses
sell automotive components into the UK market and are referred to jointly in this statement as "Hitachi
Automotive Europe" or "we"
Our Operations
Hitachi Automotive Europe supplies a variety of automotive products to the automotive industry under the
Hitachi brand or under their customer's brand. Some of these products are assembled in Hitachi
Automotive Europe' assembly plants in Germany, Czech Republic and the UK, whilst other products are
imported from Hitachi Automotive Systems, Ltd which has subsidiary factories in Asia (including Japan,
China and India) and in the Americas Hitachi Automotive Europe' business employs around 850 people
Our Supply Chain
Hitachi Automotive Europe has approximately 110 trade suppliers (of which 10 are Hitachi Group
companies) and over 1000 non-trade suppliers. The suppliers are located in the European Union (EU-28
Member States), Asia and the Americas
Our Approach
We are committed to conducting business ethically and to minimising the risk of slavery or human
trafficking in our own business and in our supply chains.
Our commitment and work is strongly supported by Hitachi, Ltd In 2019, Hitachi, Ltd.'s President and CEO,
Toshiaki Higashihara, signed the World Business Council for Sustainable Development's CEO Guide to
Human Rights calling for CEOs to go beyond compliance to drive transformative change in corporate
respect for human rights.

In line with Hitachi's global human rights approach to create a value chain where the human rights of all
stakeholders are respected, Hitachi Automotive Europe seeks to work with suppliers that actively address
modern slavery and to work collaboratively with those still developing their processes in this area We also
strive to engage employees in understanding why addressing modern slavery is important and how to
identify and act on indicators of slavery
Our Policies
We continue to apply our company and Group policies which address issues relevant to slavery and
human trafficking
®

The Hitachi Group Codes of Conduct (LINK) refer to respecting human rights, in particular hiring
employees according to international standards and not engaging in child or forced labour

•

The Hitachi Group Human Rights Policy (LINK) sets out Hitachi's commitment to undertake Human
Rights Due Diligence in accordance with the UN Guiding Principles to identify and address human rights
issues, including those related to modern slavery.

®

The Hitachi Group CSR Procurement Guideline (LINK) is shared with suppliers and specifically calls for
freely chosen employment, appropriate working ages, working hours, wages and benefits as well as
humane treatment, non-discrimination and freedom of association

®
•

Written employment practices and procedures which ensure fair recruitment and treatment of
employees
A written whistleblowing procedure (Compliance Reporting) to encourage employees to report
concerns of malpractice, which would include any concerns related to slavery and human trafficking
issues.

Our progress to date
Over the last year, we have taken a number of steps.
•

We conducted conflict minerals reporting across all our manufacturing locations based on the
standardized reporting template created by the Responsible Minerals Initiatives (RMI).

•

We conducted mandatory online training on the Hitachi Group Codes of Conduct with all our indirect
employees and this will be conducted on an annual basis going forward

•

We continued with the Modern Slavery eLearning training with all our existing and new indirect
employees.

«

We started using an updated contract version with our suppliers which included specific provisions
relating to HRDD (Human Rights Due Diligence)

•

We continued to attend the annual Hitachi Group European Procurement Meeting and the Hitachi
Group European Compliance Conference which included presentations on modern slavery in the
supply chain, in order to align with the updated company guideline and requirements to suppliers

•

We participated in the European Responsible Supply Chain Working Group led by the Hitachi Europe
Limited Sustainability and Value Chain Integration teams. The aim of the Working Group is to
strengthen understanding of the social impacts within their supply chains and specifically to.

1. Follow up the activities and updates of Hitachi Group's Human Rights Policy, and the UN Guiding
Principles, such as the regulatory environment in Europe in relation to business and human rights
including the UK Modern Slavery Act;
2. Track progress to ensure our actions are effective;
3. Communicate outcomes appropriately to relevant stakeholders;
4. Provide an information exchange platform among Hitachi companies in Europe to discuss
challenges and good practice;
5. Discuss how to align with global CSR and procurement teams in Hitachi Group and Hitachi
Automotive Systems.
Our ongoing commitments
Year on year we seek to progress our work on addressing modern slavery, during the year end March 2021
we plan to:
•

Enhance risk management of our suppliers during the sourcing and regular audits to identify areas of
potential risk for modern slavery and human rights.

®

Continue our review of our due diligence processes in the light of the results of the supply chain
mapping and risk assessment exercises to ensure an appropriate risk-based approach.

•

Request all our new indirect employees to complete the Modern Slavery e-learning which includes
examples of slavery and human trafficking and how employees should report concerns.

o

Discuss updating of the global sourcing process and relevant contracts for modern slavery and human
rights with the global procurement team in Hitachi Automotive Systems.

«

Keep updating the annual conflict minerals reporting to our customers based on the international
standard updated by the Responsible Minerals Initiatives (RMI).

®

Continue participation in Hitachi's European Responsible Supply Chain working Group which will
support Hitachi Automotive Europe's work through focussing on assessing prioritising and addressing
human rights risks.

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes Hitachi

Hitachi Automotive Systems Europe GmbH / Hitachi Automotive Systems UK Ltd.
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